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Abstract: This paper aims to explore how to effectively enhance the employment quality of university
graduates in the context of new quality productive forces. By analyzing the current status of university
graduates' employment capabilities, it reveals their shortcomings in areas such as professional skills,
innovation ability, cross-cultural communication, and rapid adaptation. Furthermore, the paper
systematically discusses the new requirements for employment capabilities and their far-reaching
impacts under the new quality productive forces. Based on this, a series of practical and feasible
pathways for cultivating employment capabilities are proposed, including optimizing the allocation of
educational resources, constructing a diversified curriculum system, and strengthening school-enterprise
cooperation. At the same time, the importance of practical teaching, career planning, and social practice
in enhancing employment capabilities is emphasized, and a scientific and reasonable employment
capability evaluation system is explored. The aim is to provide theoretical support and practical guidance
for universities to achieve high-quality employment.
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1. Introduction

With the rapid development of technology and the deepening of globalization, new quality productive
forces have become an important driving force for economic and social progress. New quality productive
forces not only change the operation modes of traditional industries but also pose new challenges and
higher requirements for the employment capabilities of university graduates!'LIn the current complex
and ever-changing employment market, how to help university graduates better adapt to the development
of new quality productive forces and achieve high-quality employment has become a widely discussed
issuet?. This paper will analyze the current status of university graduates' employment capabilities from
the perspective of new quality productive forces and explore pathways for cultivating employment
capabilities that align with the requirements of new quality productive forces, with the aim of providing
new ideas and methods for university employment work.

2. Overview of New Quality Productive Forces

New quality productive forces are a comprehensive manifestation of key elements such as knowledge,
information, and technology, driven by innovation. They integrate new technologies, new business
formats, and new models, characterized by high-tech, high-efficiency, and high-quality features. These
forces align with the new development philosophy and keep pace with the times.

New quality productive forces are the key driving force for promoting high-quality economic
development, facilitating industrial upgrading, and optimizing economic structures, achieving a
qualitative leap in economic growth®. They bring new growth points and market opportunities, creating
more development and employment opportunities for individuals and enterprises, improving
employment quality and workers' welfare. They present new demands for the labor market, requiring
workers to possess higher technical skills and innovation capabilities. This brings both challenges and
opportunities for talent cultivation in higher vocational colleges, which must enhance students' technical
skills through curriculum reforms and educational practices to support the development of new quality



productive forces. These forces are a requirement for the development of modern economic societies and
an important path to enhancing national competitiveness. They drive economic structural upgrading,
provide more employment opportunities, and promote the improvement of social welfare levels.

3. Analysis of Employment Capability Issues of College Graduates

Currently, the employment capability issues of graduates from higher education institutions are
mainly reflected in the following aspects:

Mismatch between professional knowledge and market demand!”!. As the demand for highly skilled
technical talent in the job market continues to grow, the lag in higher education curriculum design has
resulted in graduates' professional skills failing to meet the needs of enterprises, particularly in emerging
fields such as the digital economy!®!.

Lack of innovation awareness and capability’®]. The development of new productive forces requires
innovative thinking and practical abilities. However, some higher education institutions place too much
emphasis on the transmission of theoretical knowledge while neglecting the cultivation of innovation
capabilities, which leaves graduates struggling to meet new challenges.

Lack of cross-cultural communication and global perspectivel®. The trend of globalization demands
that graduates possess cross-cultural communication abilities and a global perspective. However, some
higher education institutions have made slow progress in international education, which limits students'
abilities in this regard.

Challenges in rapid adaptation and continuous learning. The rapid iteration of technology and the
constant changes in business models require graduates to quickly adapt to new environments and engage
in continuous learning. However, students' fixed learning cycles and lack of practical experience make it
difficult for them to grow quickly.

4. Employment Abilities Required for College Graduates in the Context of New Productive Forces

The rise of new productive forces is transforming traditional industry structures and generating
emerging industries, which in turn imposes new requirements on the employment abilities of college
graduates. Graduates need to adapt to the job market under new productive forces, possessing
professional knowledge, skills, as well as innovative thinking, cross-disciplinary integration abilities, and
an international perspective.

New productive forces drive industry cross-border integration, requiring graduates to possess
interdisciplinary thinking and cross-field working abilities, effective communication, and resource
integration to achieve innovative configurations. The development of new productive forces demands
graduates to have an international perspective and global competitiveness, adapt to the trend of economic
globalization, engage in project management, and conduct cross-cultural communication!'?!,

New productive forces also set requirements for graduates' comprehensive qualities, including
communication skills, teamwork abilities, problem-solving capabilities, and more. These qualities are of
significant importance for graduates in positioning themselves in the job market, adapting to professional
roles, and realizing their value. New productive forces have a profound impact on the employment
capabilities of college graduates. Graduates need to enhance their innovative abilities, cross-disciplinary
skills, international vision, and comprehensive qualities to improve their employment competitiveness.

Colleges and universities should adjust their educational training programs, strengthen cooperation
with industry, and cultivate more high-quality "new-type talents."

5. Design of Employment Ability Cultivation Pathways for College Graduates

In the context of new production power, the employment ability of college graduates is crucial for
career development. Colleges and universities need to design forward-looking and practical cultivation
pathways.

Colleges and universities should deepen educational reforms, update their concepts, and optimize
their curriculum systems, with a market-driven approach. Courses are the core of enhancing professional
skills and practical abilities and should be updated to align with trends in new production power, such as



big data, cloud computing, and artificial intelligence, while also introducing project-based learning.
Colleges and universities should build a talent cultivation model based on school-enterprise cooperation
and industry-education integration. By collaborating with enterprises to understand industry needs, they
can tailor cultivation programs that make internships and project practices more closely aligned with
business realities, thereby improving employment competitiveness!'!l.

Colleges and universities should strengthen career planning and employment guidance services,
offering personalized career development advice, enhancing career planning education, holding career
guidance seminars, helping students clarify career directions, and mastering job-seeking skills. Colleges
and universities can establish innovation and entrepreneurship platforms, encouraging students to
develop innovation awareness and entrepreneurial practices!'?!.

They should create entrepreneurship incubation centers, offer entrepreneurship courses, provide
entrepreneurial guidance and consulting services, support students with entrepreneurial aspirations, and
cultivate innovation spirit and entrepreneurial skills. Colleges and universities should also establish a
comprehensive employment service system, providing all-around employment guidance and support,
including updating employment market information, organizing recruitment events, operating
employment guidance centers, and ensuring students receive real-time, accurate, and comprehensive
employment information and guidance.

In conclusion, colleges and universities need to comprehensively plan and implement the cultivation
of graduates' employment abilities. They should enhance graduates' employment competitiveness from
various dimensions, including curriculum systems, school-enterprise cooperation, career planning,
innovation and entrepreneurship, and employment services. This will help adapt to the market demand
under the new production power, effectively improve employment abilities, and provide society with
competitive talent resources.

5.1 Strategies for Optimizing the Allocation of Educational Resources

In the current education sector, in order to adapt to the rapidly changing market demands and enhance
students' employment competitiveness, accurately setting educational goals has become especially
important!'3], The education system must be guided by market demand, adjusting course and professional
structures to ensure the relevance and effectiveness of education. To this end, constructing a diversified
curriculum system is key, with courses that cover areas such as professional knowledge, practical skills,
and innovation and entrepreneurship, while strengthening school-enterprise cooperation. By establishing
school-enterprise cooperation mechanisms, students can gain deeper insights into industry demands,
increase practical opportunities, and thus enhance their application and innovation abilities.

To achieve this goal, optimizing the teaching staff structure is also crucial. Improving teachers'
professional levels, enhancing industry experience and practical skills, and introducing part-time and
practical teachers are key to improving teaching quality. At the same time, establishing a career planning
and employment service system is essential. By offering services such as career planning, resume
guidance, and interview skills, students can better understand their positioning, plan career development
paths, and enhance their employment competitiveness.

In terms of innovation and entrepreneurship education, offering related courses, establishing
entrepreneurship practice platforms, and supporting entrepreneurial projects are effective means to foster
innovation and entrepreneurial abilities. Additionally, using modern information technologies such as big
data, cloud computing, and artificial intelligence to build intelligent career development platforms can
provide personalized learning and career planning, improving the accuracy and effectiveness of
educational services. Finally, establishing a diversified evaluation system is crucial for comprehensively
improving students' employment competitiveness. Evaluating students' academic performance, practical
abilities, innovation and entrepreneurship capabilities, and social adaptability can more comprehensively
reflect their overall abilities, laying a solid foundation for their career paths.

Through these comprehensive measures, the education system can better meet societal demands and
cultivate high-quality talents that align with market requirements.

Implementing the above strategies can optimize the allocation of educational resources, enhance the
employment competitiveness of higher education graduates, and provide a solid foundation for their
adaptation to the new production power development environment.



5.2 Career Planning and Employment Guidance Services

In the context of new production power, high-quality employment for university graduates is not only
an important means of promoting individual development but also the foundation of national
development and social progress. As an essential component for achieving high-quality employment,
career planning and employment guidance services require a multifaceted approach to create a systematic
service system!4],

Under the background of new production power, universities are not only knowledge providers but
also career development guides and bridges to the employment market. Establishing a comprehensive
career development and employment guidance service system is crucial. Universities should establish
employment guidance centers, equip them with professional career planners and teachers, and provide
personalized services to help students understand their career interests and market demands, enabling
them to make informed career choices.

Universities should integrate career planning education into ideological and political education as
well as the daily educational process, making it a mandatory public course. This will help students
establish clear career plans from their first year, connect academic and career development, and lay a
solid foundation for their future!. Universities should strengthen ties with society and enterprises, build
school-enterprise cooperation platforms, understand industry needs and market trends, and provide
students with timely career development advice and employment guidance, ensuring that educational
content aligns with market demands and enhancing students' employability.

Universities should organize career planning competitions, mock interviews, and other activities to
improve students' employability and adaptability, making them more confident and well-prepared in the
job market. Universities can offer workshops and lectures, inviting entrepreneurs, human resources
experts, and employment guidance specialists to exchange and provide guidance, offering students
diverse career development perspectives and practical experiences.

Universities should leverage modern information technology to establish online career planning and
employment guidance service platforms, providing easily accessible career development resources and
consulting services at any time, overcoming time and space limitations, and making career development
support more flexible and convenient. Universities must establish a graduate tracking system to regularly
monitor and follow up on graduates' employment situations, collect employment feedback, and optimize
and update career planning and employment guidance services, ensuring continuous improvement and
adaptability of the services!'). Universities should establish a graduate employment feedback mechanism,
using feedback as a basis for improving education and services, forming a dynamic cycle of "feedback -
improvement - upgrade," ensuring the relevance and effectiveness of career planning and employment
guidance services.

In summary, career planning and employment guidance services are an important pathway for
universities to achieve high-quality employment. By implementing the above measures, universities can
help students prepare to face market challenges, cultivate high-quality technical and skilled talents that
meet the requirements of new production power, and promote high-quality social and economic
development.

5.3 Social Practice and Internship Training Arrangements

In the context of new production power, high-quality employment for university graduates requires
students to possess solid theoretical knowledge and practical work abilities*. Universities need to
scientifically plan social practice and internship training to enhance students' employability and adapt to
the rapidly changing job market.

Universities should establish internship training bases related to industries, create school-enterprise
cooperation platforms, and promote the integration of "industry, academia, research, and application"['],
By establishing long-term partnerships with enterprises and research institutions, universities can create
sustainable internship training environments, allowing students to learn and practice in real work
scenarios.

Universities should design diverse practical activities, such as professional recognition internships,
job shadowing, and graduation internships, to stimulate students' interest in learning and career
exploration. These activities help students integrate theory with practice, understand their career interests
and development directions, and provide references for future career choices.



Universities can establish off-campus practice bases and build online learning platforms to offer more
internship and training opportunities. By using technologies such as VR and AR to create simulated
training environments, students can engage in immersive learning and hands-on training, improving their
practical skills.

Universities should integrate internship training with career planning education, guiding students in
career planning, helping them understand themselves, position their career development directions, and
plan for future learning and employment opportunities.

In summary, universities should place great emphasis on social practice and internship training. By
establishing cooperation platforms, designing practical activities, utilizing modern technologies to
provide virtual training environments, and combining career planning education, universities can
comprehensively enhance students' employability and lay a solid foundation for their future development.

5.4 Construction of a Comprehensive Employment Competency Evaluation System

The purpose of constructing an evaluation system is to accurately assess graduates' employability and
market competitiveness, provide feedback on talent cultivation, and promote educational reform and
curriculum optimization. The evaluation should adhere to the principles of objectivity, fairness,
comprehensiveness, and scientific rigor to ensure that the results are effective and actionable.

The evaluation content should cover areas such as knowledge mastery, skill application, innovation
and adaptability, professional ethics, social adaptability and entrepreneurial ability, international
perspective, and language proficiency. Evaluation methods include graduate tracking surveys, third-party
assessments, and post-employment feedback to ensure the objectivity and authority of the evaluation.

The evaluation results should be applied to curriculum system optimization, teaching method
improvement, employment service enhancement, and the establishment of a quality improvement
mechanism.

In summary, building a comprehensive employment competency evaluation system is an
indispensable part of improving the quality of talent cultivation and promoting high-quality employment
for graduates in higher education institutions. Through this system, universities can more accurately
understand graduates' employment status and competency development, providing strong support for
continuous optimization of education and teaching.

6. Conclusion and Outlook

With the continuous development of new quality productivity, the importance of cultivating the
employability of university graduates has become increasingly prominent. This paper provides an in-
depth analysis of the employability of university graduates in the context of new quality productivity and
proposes corresponding cultivation paths and evaluation systems. Through the optimization of
educational resource allocation, career planning and employment guidance services, social practice and
internship arrangements, as well as the construction of a comprehensive employment competency
evaluation system, universities can comprehensively enhance the employability of graduates, laying a
solid foundation for their career development.

Looking ahead, universities should continue to deepen educational reform, strengthen cooperation
with industry, stay abreast of the development trends of new quality productivity, and constantly update
teaching content and methods to meet the rapidly changing demands of the job market.
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